No. 95-33
Dat e: Cctober 5, 1995

FEDERAL HOUSI NG FI NANCE BQARD

Adoption of 1996 Sal ary Ranges and Merit Increase Guidelines
for the FHLBank Presidents’ Conpensation Plan

WHEREAS, the Federal Housing Finance Board (Finance Board) approves the
annual conpensation of Federal Home Loan Bank (FHLBank) Presidents (12 U.S.C
Section 1432) and the Finance Board has oversight and approval authority over all Ofice
of Finance operations (12 C F.R Section 941.3(a) and 941.9(b)(6); and

VWHEREAS, the Finance Board approved the FHLBank Presidents’ Conpensation
Plan (Plan) on Novenber 19, 1991 (#91-565), which established a method of deternining

conpensation for FHLBank Presidents and the Managing Director of the Ofice of Finance
and

WHEREAS, on an annual basis, the Finance Board deternines base salary ranges
and merit increase guidelines, in accordance with the Plan, based on changes that have
occurred within the FHLBanks and the financial industry fromyear to year for use by the
FHLBank boards of directors in recommending annual base salary merit increases for their
respective FHLBank Presidents for Finance Board approval; and

VWHEREAS, the Finance Board contracted with The Watt Conpany, an
international conpensation consulting firm to provide the information on which 1996 base
salary range and nerit increase guidelines were determned

NOWN THEREFORE BE RESOLVED, effective January 1, 1996, the FHLBank
Presidents’ Conpensation Plan shall include two salary ranges, “A” and “B" and the
m ni mum mdpoi nt and maxi num of Salary Range “A’ shall be $240, 000, $305, 000 and
$385, 000, respectively and the mninum mdpoint and maxinmum of Salary Range “B’ shal
be $195,000, $245,000, and $310,000, respectively; and

BE I T FURTHER RESOLVED, that the FHLBank of San Franci sco shall be
assigned to Salary Range “A’, and the FHLBanks of Atlanta, New York, Dallas, Pittsburgh
Seattle, Des Mines, Boston, Gncinnati, Chicago, Indianapolis, Topeka and the Office of
Finance shall be assigned to Salary Range “B’, and Salary Range “C " previously
incorporated in the Plan, shall be deleted effective January 1, 1996; and



FURTHER RESCLVED, that 1996 merit
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i ncrease guidelines for FHLBank

Presidents and the Managing Director of the Office of Finance shall consist of:

a
b.
C

4.5% “benchmark” or average increase,
9. 0% maxi num nerit increase

reconmended merit increases in excess of the benchmark should be clearly
justified in witing, and

nerit increases shall be limted to salary range maximuns for each salary
range.

By the Federal Housing Finance Board
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